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TEAM®

Toodkit to Enhance and Aswst
M.mml.rlng leam Collaboration




Appreciative Inquiry

The 4-D Cycle

(Al Commons http://ai.cwru.edu)
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DESTINY




National Competency Framework
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Role Clarification:

Leamers/practitioners understand their
own role and the roles of those in

Goal:
Interprofessional
Collaboration:

A partnership between a team of
health providers and a client in a
participatory, collaborative and
coordinated approach to Collaborative Leadership:
shared decision-making around
health and social issues
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