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The purpose of my research was to quantitatively measure the perception gap among various types of
jobs, various departments, and various wards and sections. regarding the actuality of interprofessional
collaboration in an acute care hospital. In order to achieve this goal, we conducted a questionnaire-
based survey on the Web using a set of cloud computing technologies for all types of professionals
in all departments and all full-time and part-time specialists employed by the medical institution.
As a scale, the Japanese version of Assessment of Interprofessional Team Collaboration Scale 11
(AITCS-II-J) was used. As a result, it was verified that there was a statistically significant perception
gap regarding interprofessional collaboration among various types of professionals, various wards
and various sections. Based on the results of this examination, we constructed our own ‘Iceberg
Model of Interprofessional Collaboration’ and added constructive criticism about the status quo of
interprofessional collaboration in Japan and abroad.
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