Caring for Others, Caring for Patients:
Measuring the Gap of Interprofessional Colla oration
among Varied Healthcare Profession

hironobu-matsushita.com
Tokyo University of Information Sciences



Research Questions

#1: Reimbursement system 1s strongly giving financial
incentives for organizing (Interprofessional
Collaboration) IPC teams nationwide.

#2: As such all the hospitals and community care
systems are rushing into IPC team.

#3: Everybody says IPC is important, however, how do

we quantify IPC?
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IPE and IPC

“Interprofessional education occurs when students
from two or more professions learn about, from and
with each other to enable effective collaboration
and improve health outCcomes.”(wHo (2010) Framework for Action on

Interprofessional Education & Collaborative Practice
Http://https://apps.who.int/iris/bitstream/handle/10665/70185/WHO_HRH_HPN_10.3_eng.

pdf;jsessionid=D4143EB147792E35F17359DD11AEE71F?sequence=1

“Occasions when two or more professions learn
with, from and about each other to improve
collaboration and the quality of care” (centre for advancement

of Interprofessional Education (CAIPE) (2002). Definition of Interprofessional Education (revised).
http://www. caipe.org.uk
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Are there any reliable scale to measure
the effectiveness of IPC?



Assessment of Interprofessional Team
collaboration Scale(AITCS)
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The strength of AITCS

(1) Multi languages
(2) Global

(3) Wide application to diversified health
services

Orchard, Carole et al (2018). Assessment of Interprofessional Team collaboration
Scale(AITCS): Further Testing and Instrument Revision. Journal of Continuing
Education in the Health Profession. Volume 38, Issue 1, pp11-18.



Localization of AITCS

* AITCS 37 questions
e AITCS-II 23questions (English)
e AITCS-1I-J 23 23questions (Japanese)
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Three Sub-scales of AITCS-II-J

Partnership
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IPC
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You can easily access the question set
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2. Are committed to the goals set out by the team. F— A%

reements on goals for each patient we care for. FADEKH TIXBEBWAD
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3. Include patients in setting goals for their care. HBHFHHE
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. Listen to the wishes of their patients when determining the process of
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. Meet and discuss patient care on a regular basis. WEFBE/ 72OV TI
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. Would agree that there is support from the organization for teamwork. ¥ B
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Research Partners

Kurashiki General Hospital (1166 beds)
Hamamatsu Rihab. Hospital (225 beds)

Fujinomiya City Hospital (350 beds)
Seirei Mikatahara Hospital (934 beds)



Fujinomiya City Hospital

* Implemented “IPC Climate Survey” for
all the employees (full and part-time, all
the professionals encompassing 22
qualified professions)

* Questionnaires included AITCS, AITCS-

II, degree of happiness, free comment
and personal attributes.
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Informatics: Cloud Computing
as a Research Method

55%
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Researchers
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Takes only 10 minutes
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Surveyed Hospital

350 bed acute care public
hospital.

*Had serious problems in IPC.
*Top management team was
engaged.
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MW=t F—w7 &7 HE AITCS-1I-J Total
Total. mean, (SD), n=358 3.38(1.02) 3.62(0.96) 3.19(0.98) 3.41(1.00)
TR HE 3.07 1.4 1.4 0.84
FH;ME 3.07 7.26 3.63 1.12

Ll A

F1E. FHI(5D) n=55
o, FE), (SD) n=294
Z D, n=2

o

20-29 n=72

30-39, n=68

40-49, n=93

50-59, n=94

60-69 n=8

3.59(0.99)
3.35(1.02)
3.13(0.48)

3.48(1.04)
3.40(1.01)
3.36(0.96)
3.33(1.04)
3.23(1.10)

3.80(0.89)
3.59(0.98)
3.25(0.56)

3.71(0.94)
3.58(1.03)
3.65(0.93)
3.53(0.98)
3.66(0.83)

3.27(1.01)
3.17(0.98)
2.71(0.45)

3.15(1.02)
3.09(1.086)
3.17(0.94)
3.22(0.95)
3.64(0.77)

3.57(0.98)
3.38(1.01)
3.04(0.55)

3.46(1.03)
3.37(1.05)
3.40(0.96)
3.37(1.00)
3.51(0.94)
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Reliability of AITCS-II-)

* Partnership: Cronbach alpha=0.912
* Cooperation: Cronbach alpha=0.940

* Coordination: Cronbach alpha=0.917



International comparison of
Reliability

Country FPartnership | Cooperation Coordination
Orchard et al. (2018)
AITCS Canada 0.937 0.911 0.894
AITCS-I 0.898 0.924 0.898
Hellman et al. (2016)
AITCS-5 Sweden 0.91 0.95 0.79
Caruso et al. (2018)
I-AITCS-I ltaly 0.923 0.944 0.968
This study (2019)
AITCS Japan 0.962 0.963 0.917
AITCS-11-] 0.912 0.94 0.917
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Feedback sessions
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Conclusions

OAITCS-II-J 1s a reliable and effective
scale that measures the functionality of
IPC.

Olssue clarification

< Enhance organizational learning
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