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ERIME - B¥E (Purposeful)

fiifiE/
BiR

{ BREEE - B4E (Purposive)

e/ HEZ> X 7 4

EEY—EXDE
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- AEIEEI > R T LI purposeful LEEFRAIMIE - B1E & purposiveZZiEKRY
{fifE - BiZH'H S (Checkland, 1999)

- —figlc, B, B2, 3

2. v E—4lt. MiEchashs, hdoff

Elx. BRERAMMIE - BIR, EKRMMIE - BiRE L TEREAIRETH 5,
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 LALAED D, B, B2, IXRLEFEDHEIFIGEOLD L
L THENPRESIND L, BENLEZHEAEL. FE&(how)
g;gmsn Fvbénﬁjﬁﬁkbrﬁm%%#bT:t
« ko T. HiZ(what)2ERIT 3-8, L (why)EEDMIE

kD, BIZEZBRET2DHhE WS EARALREL (Root
Question) ZHT B ELHEE (B, 2013)

s WELY ZSRIEEZSDFRICA > TIIWIFLELWL, T
#BEB&EL, 7aAET7—Yar (F—LTHAFL]
93) ZEHEETHS (Checkland, 1999)
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- ZIEEEICIE, TENGO/N—FF—=2 v 7, OBH. OFEE WS HE
178 (Organizational behavior) ICBdd 2 1#EE (functionality) H’TFET 5
(Orchard, 2018)

s TN DEEEDEREZ ST 2 REHAITCSTH 3 (Orchard, 2018)

- AITCSIZ"AITCS-II-)”& L THARE{L S, S5, Z4%. ERAMEHIHERR
EhTW3 (MT5, 2020; Matsushita et al., 2020)
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AsKL—F417 T4 R/ EERk
Jy—4&—2 97 (CL) avervy— (TC) (ES/SWB)

3
LA Ex (Climate)

CEWEERIICIX, B (Climate) AE7-bH 2 (BT, 2020; #HE %, 2020)

- LI EEEA(EE - [HE T AERIZBLTOFRICEENICHEET S (T 5, 2020; H S, 2020)
- ZigEBEEAEET A b E LT T RL—T 47 - U—%—>v 7 (Orchard, 2019) HMIEE
SNTW5B,
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i/ N X T A

« 7AFT—<3v (accommodation) (&, tH5RE. B %/\/
292977k, 1:I:E=—rﬁ0)1_\" ZREZBEICETE L >HHIL

HT%EOTK‘)( WHRICEWT, 77U —X2F (x’f’]ﬂ’]
£8) PartryU4X (BERZ2—HIHBZL, BBEZEKT

52k) LIIERS,

e IVINT)—=AV T BIEICEHDT, AFFKL—avyaER
LT, UEDREFESRTLZMACEY A 7L E W, yﬂ‘ﬁk
*HL#E*/ZTA%% 19 BRIC, HEs=%588 (IFZ =mice) DX
EU%%T‘T MACEY 4 7 vl (HEZ, 2013)DMCCEY A1 2

MITREZETHEL-bDTH 5,
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J:sz%ZTAr‘:lis e/ B2 X7 L ( Value and Objectives System )
—

s TRIVATLEIX, MBEITEIDRIIR AT L (Premise System of
Organizational Behavior) T#%H 5,

e WIS AT LEIE, #BEE/ ANEEF T AT L (Organizational & People
Development System) TH D,
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(}27F, 2020 p7)

(1) ZHEEE (F—LER) k. AHESHYATLELTI

Saz—avicEk-oTlRY Lo,

(2) ZHEEEE (F—LEER) DaIaz=s—avicid,

IN— Fj__:/‘y7°\ g;.'ljj\ EE;.EEQC\.: L\sjEtiEE,‘J
BEZHFHrRkHOLN S,

(3) f’:-uﬁsu_# (F—LEE) tlI. ZHREALZTTICED

e 3: OEAY

SERREZMEND, %h%nwﬁﬁﬁéﬁﬁtsﬁwtﬁ

ReHEBL, EE - lSV., BF (BEE) ORRICH

ELﬁmL## tz%WNT%y7b9x%AT&6o
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ZDER (T, 2020 pb)

Interprofessional Collaboration
(PC)

SREELH A

(fRiE - 5 - Bk, BEEEE)

F— LER \

(EH)

Interprofessional Education Interprofessional Work
(IPE) (1PW)



Assessment of
Collaboration Scale(A

(1) ZEEBEA~DEMR

nterprofessiona

TCS) &k (T

Team
2020 p4?2)

AITCSBRBEIDHK L LT, LA VR RN 23R FIVEHIVE, 77~
zm\zv —Txﬁéwgéauﬁﬁsnrﬁﬁénrua 7
(2) E
AITCS| |, PAYHh, AFX, 710, F4AY, 2a—TJRAFET7H
l@yéﬁ%§\iwz#?&i%%ozéwﬁﬁﬁéﬁm\bn%uéf
(3) R

TCSUZ LE 7 ORBTEHNLTL IS4 =4 T, £
Aol BB LR 2BESEBE B 743 a5

X8| : Orchard, Carole et al (2018). Assess
collaboration Scale(AITCS): Fu
in the Health Profess

Continuing Education

ment of Interprofessional Team
rther Testing and Instrument Revision. Journal
ion. Volume 38, Issue 1, pp11-18.

of



IPC (ZHiE

SHEEE) D3 DDY TV RT L
(FATF, 2020 p4?2)
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NWN=bF=2v97
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B0ty MM (T, 2020 p4b)

WFBEF 74 v ¥4 b, RRERTES, S R7LSE, BRICEMN, BE AMHAR, BHESEHER, oYL T4( V7, REOT—TELTVET,

CCICBIL TR

>

Garage of

— A SR SMIAE R 7 — /v AITCS-1I-])
“Hironobu Mat

AITCS : Assessment of Inter-professional Team Collaboration Scale 37N
AITCS-1I-J (235XM) 2EMBAR & B AR O

All rights reserved (©Hironobu Matsushita, 2019 FFFHIM - SEHENTHRR

LF IR EARTAC (WBEE T @ 19K10491) OBH ThhTEd

HAIZ A A

RS BEHONF

Sciences for Interprofessional Collaboration

HOME Fazs—n v 7oy REOFTE BELEDY

AITCS L1k, XMETEEIAV LR TWE~AY 7 REOSWAERIGEMOZR, MBY

- ’ OREEENL - HEMICBIET 527 —ACF, AIICS DHRRA— = L Th5 AIICS-11 B
Z g D ELS a— } A7 AR E AITCS-11-] L%k LEATICAM L ET, AITCS-1I OBRSSEEMIT OV T, Orchard
ciences for Interprofessiona Eor 3 TITAETHEE ot al(2018) :Assessment of Interprofessional Team Collaboration Scale (AITCS):
Collaboration
, Purther Testing and Instrument Revision ¥BMBLTL &V,
pa h LK

IOBABREZLTHEOEFEHTHY . EA. SIRICHRL TIIFEENF L THEOFERRZL B 5 L TAY
A PEBRLEZLERARTILESDHY X

AITCSHERE - B AHRAR

1. Establish agreements on goals for each patient we care for. FADEUH TIXBEBMAD

T HBICOVWTRERL LTV S,

SRE L7 BERICIRSBS L

2. Are committed to the goals set out by the team.

W5

L} L}
| r I I — l I | ' I I I’ r l 3. Include patients in setting goals for their care. BFEFHEARET DL & IIBEL
| | BEALTND

4. Listen to the wishes of their patients when determining the process of care chosen
by the team. EANFIBTHF— A7 7ot A%Rdd L X CAEOEAIHABITT
w3

g

;

Meet and discuss patient care on a regular basis. HEFBE/TIZONWTI—F 47
ETVELEVELTWA,
6. Would agree that there is support from the organization for teamwork. #BErA»&HF—

LAEBOXBITH D LR,

2020 ©Hironobu Matsushita 55 o] &85 &



NE:

LT BAITCS, AITCS-I

@RM—FE\I_&LLB@L (KAF, 2020 p4?2)

Country FPartnership | Cooperation Coordination
Orchard et al. (2018)
AITCS Canada 0.937 0.911 0.894
AITCS-I 0.898 0.924 0.898
Hellman et al. (2016)
AITCS-5 Sweden 0.91 0.95 0.79
Caruso et al. (2018)
I-AITCS-I ltaly 0.923 0.944 0.968
This study (2019)
AITCS Japan 0.962 0.963 0.917
AITCS-11-] 0.912 0.94 0.917

2020 ©Hironobu Matsushita 55 o] &85 &
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ASRBEEAFEET (T, 2020 p4b6)

Afmbr  EEEEIET MRAM BHOET BHHOEE &AM FHOE FHOEE
15 [ A A (%) BE A M (%)
8 20F 1% 143 72| 503% |BEEEEF] IREAIR 40 13] 32.5%
n=358 30 1% 161 68| 422% |n=237 i T 7 EE (AR 23 19| 82.6%
40+ 1%, 159 93| 58.5% IBFEE 27 23| 852%
50 1%, 144 94| 653% 44T 39 31| T95%
60 1% 15 8| 53.3% 4BIE I 41 22( 53.7%
EDE 23 5 9 1 41 35| 85.4%
%51 iy 477 294 616% SBimiE 41 30| Tiz2%
n=358 Bit 145 55| 37.9% = 50 20| 40.0%
T 2 HEELH 25 11| 44.0%
EOQE 7 FiHE P 24 5| 20.8%
& Efm 65 10 15.4% EFE 14 12| 85.7%
n=358 ZEH6T 23 14| 60.9% paizE 13 ol 69.2%
& FEET 316 216| 68.4% BEL L 7
BNEEET 11 9 818% |E/E@ESUNEYF—3H 3 14| 452%
e BB AT 18 8| 444% |n=33 ERFiEE 24 2| 8.3%
ER s E Tem 23 2 8.7% RRE e SRR 18 8| 44.4%
ERFRIFEHEL 8 9 FEH 5 0] 0.0%
ELEE o e 15 B 53.3% BR Ok T8 8 ]
%/t 9 65| 556% |EREH SEFE 207 91 44.0%
sEEREL 2 1| 500% |n=358 SEL E10EFRE 88 51| 58.0%
iR aEENL T 0 1 108 L] F15E S ar 44| 50.6%
HEiEat 4 al  75.0% 150 F20EFE 50 20| 580%
friEmEat 2 2| 100.0% 204 1) F255 % 39 36| 92.3%
FETHE 56 30l 53.6% EL EIEFRE 75 66| 88.0%
PR 50 30 60.0%
BRI 5 3| 60.0%
A 15 4 267%
EOE 3
TEEEE FE 492 305 62.0%
n=358 FEFE 130 44| 338%
EOE ]
@All rights reserved Hironobu Matsushita 2020
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(FATF, 2020 p47)

(AITCS-11-) 5) [AfRRR)AITCS-TI-JBEFE R T 15 "
100 ok
60
20 |
X & & % X % & & & %X & &
T EA A g
% % & B AT K z%? & B 2B
R ,gae N @&r W& & % égp"érv % %ﬁ&
& P

2020 ©Hironobu Matsushita <& o] 2 ex &,

(;/
il
e

B 72 1
—&fF

* p<0.05
** p<0.01
***p=<0.001
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AR B LRFIR! 00 % BB 38 < B9 3 2 B3

(#7TF, 2020 p48)

(AITCS-11-) ) [AKIR]IAITCS-TI-JAT/E &P Bl T 15

100

‘ %

|

90 wokk

£

80 |

70

60

50

40 T EERFT B
T

30

20

o * p<0.05
** p<0.01
**%+p<0.001

0

N % &
&F & &

EEL

HHEE
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1 D A~ (7|‘§A\_F 2020 p49)

(AR )AITCS-II-JE E B E Al 1

90 i | ***
80 T — — — _ o
70
60
50
N e BB
) — 2
20

) * p<0.05
: ** p<0.01
#¥p<0.001

o
%:')% »,,g;_% %:')%r @"%\ %‘3‘ & a %'ﬁr %'ﬁr @’@( %'ﬁr %@r &@\ ﬁé*‘
by‘ Q-JV“ '3’ “.J® % h@’ & g"@ n_,\?‘ 4 I
® by v RO~
4



AMECE

/T\}~ IR ,ﬁ7ﬁi

A

BEEL

171

Baa“% 9= (T, 2020 p49)

(AITCS-11-J
90.0

85.0

80.0

75.0

70.0

65.0

AMEBEN TS THZERHBINTWEEIE (D) <TI

=)

BEPIRRBHIE R T4 7

1

F ol TA972

2 3 4

@mAITCS-Il FHR a7

5
Fof A7

*P<0.05
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BHEEZERSBEER (T, 2020 p60)

(EEZH]
Driving Factors

401 ) | ZHEEEE ‘ s
Organizational Climate Interprofesspnal Outcome
Collaboration

PHEZE A
Blocking Factors




(¥8F, 2020 p72) E#E0H. Z2
Quahty, %a‘f igy

Functlpnal]?yequqsne Assessment of Inter-professional

| 1 ¢ Team Collaboration Scale(AITCS)
EWEIE; ! 0mpe nc1es

R ZiEity

ter-proffie .' lla irati@

!
.'\ !:{ —‘ i!d: \

érg n1 : 1(1;&11 Cli

gl Y OB =8 f” | P =
Silos Educatlon i flgement Style Tradition

AP T¥ure
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