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Assessment of Interprofessional Team
collaboration Scale(AITCS) & (&

(1) BB ~DEMEA.

AITCSIFREBED#H%EHT \ KA VB, ANAUEE RILNHILEE. 52
RE AGI—TUEEDZSEICHRINTEASIATIND,

(2) EFFTE.

AITCSIX, BEE . ZA) A hFF . TIDIL KAV, A—aTRSETHED
ZHEGRE NILATTPX L EEODE R DEKIRE THLWLGLNR TS,
(3) FLAHTE.

AITCSIE ., [GEHT 7 DIRGTEHOLNTILNS, T4 =47 &whe. K

BT ERERR. K;a/w)*?]u% FH MBS THREDZESOHN
FARIIZFLY FFL

¥ 5[ : Orchard, Carole et al (2018). Assessment of Interprofessional Team
collaboration Scale(AITCS): Further Testing and Instrument Revision. Journal of
Continuing Education in the Health Profession. Volume 38, Issue 1, pp11-18.
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AITCS-II-J Partnership

1. Include patients in setting goals for their care.

BEBERERTETIHELEIEEZ BEEAATLSD,

2. Listen to the wishes of their patients when determining the process of care chosen by the team.
DB T AF—LIXT7IOREZRDLHEFIZCEEDEZICEZEIEITT LS,

3. Meet and discuss patient care on a regular basis.

BEERETTICOWTE—T40T 2TV ELEVEL TS,

4. Coordinate health and social services (e.g. financial, occupation, housing, connections with community,
spiritual) based upon patient care needs.

BEZ—FIZEDVWTBEDLY—VILY—ER(REF . FFL., #ideDD2HNY REYF 27
IV IZEDLREZL TS,

5. Use consistent communication with team members to discuss patient care.
BETTICOVWTELESI=OICF—LAVN—LITEER—EL-O3 2= —23 %L TS,

6. Are involved in goal setting for each patient.

BEELZ2O7T7BEREICEHOTIND,

7. Encourage each other and patients and their families to use the knowledge and skills that each of us can
bring in developing plans of care.

BEETE. 77TV FEIUTHEEL. SHEOMBORLILEETRTH-OIC, ZHBEDAV/A— &
B.REICEENTTLS,

8. Work with the patient and his/her relatives in adjusting care plans.
BEFE. S TIIUEERRETHEEITIE. BEOREE—HEIZLELTITS,



AITCS-1I-J Cooperation

9. Share power with each other.

F—LATEENNZHLE>THALTLNS,

10. Respect and trust each other.

SEVWIEHLHLMEFEL TS,

11. Are open and honest with each other.

Er—TJ U TERUE,

12. Make changes to their team functioning based on reflective reviews. #gYi1RY LehZE [Z&H>T
F—LDOWEEEIZEILZMZ TS,

13. Strive to achieve mutually satisfying resolution for differences of opinions.

B AERNHDEZFIX. BEVIEREDWLERNTELLOIEZALTS,

14. Understand the boundaries of what each other can do. BELNMNTESHEETELL T&F
HELTLS,

15. Understand that there are shared knowledge and skills between health providers on the team.
F—LRATHEHERAFILAEBEIN TSI EFEREL TN,

16. Establish a sense of trust among the team members.

F—LAN—DREIZITEFERERL TEHHH-TULVS,



AITCS-II-J Coordination

17. Apply a unique definition of interprofessional collaborative practice to the practice
setting.

Bz C (X ZBEEERE (F—LER) [COVWTHBORYRH A H D,

18. Equally divide agreed upon goal amongst the team. F— LR TIL., A /\—[Z&Ho
TE BESNHEM A EIZaEIN TS,

19. Encourage and support open communication, including the patients and their
relatives during team meetings.

F—LE—T4J TIH. BE - REZEDTAH—TUITa3azr—23avEaeble
NERIENZFHIN TS,

20. Use an agreed upon process to resolve conflicts.

Xt ILOERTERT D=DIZHOMNLHROHONT-FIEZFARAL TS,

21. Support the leader for the team varying depending on the needs of our patients.
It EERED=—XITHBLTAYN—[FF—LY)—F—FHR—FL TS,

22. Together select the leader for our team.
BEN—RIZE>TF—L)—F—%FFEATWS,

23. Openly support inclusion of the patient in our team meetings. F—ALSI—T 424

[CEBBEZEOHAHA LA —TUIZHER—IL TS,
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WFBEF 74 v v ¥4 b, RRERTEE, P27 L8E, ERICEMH, BE. AMHAR, BHESLZHER. I>HLT4( 27 REOT—TELTVET.
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HYET,
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Sciences for Interprofessional Collaboration

HOME Faz4—w v 7oy BEOFTE BHEVWEDE

el I ’ SWARIBMIFAE R o —/ (AITCS-11-])
£ _ 4 ATTCS : ional Team Collsboration Scale 37HCMY

Z i E S of Inter
ciences for Interprofessional TI2T1ETHER AITCS-TI-J (235 M) 2MBAR & B AR O

Collaboration T/U " I ‘
s e “ / (" b = ‘ AL rights reserved @Hironobu Matsushita, 2019 FFFEM - SHENAER

REOFFRERFAC (EF 7 : 19K10491) O Thh Tt

AITCS X 1%, XBETAETAV LR TSRS T REOSMAERGMONE, M2V
DREZZNY - HEHTRET DA, -V TT, AICS OKRA—Va THS AINCS-II B
ARANRE AITCS-1I-J Lk LEATIBR LU ST, AITCS-11 OBRFEMRIZOVVTH, Orchard
et al(2018) : of 1 Team Collaboration Scale (AITCS):
Further Testing and Instrument Revision ¥BML T EEW,

EOEEHTHY . ERH. SURIIRL TEF(FREH L FREDOTRIREL S5 2 TAY
TES)

A FEBRLEZLERRT S
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AITCSZEHE - A AR
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[ 1. Establish agreements on goals for each patient we care for. FADBETIXBEMAD

r7 BEICOVTRENR L LTV S,

2. Are committed to the goals set out by the team. F—AHFELBEICEESL
TWa.

3. Include patients in setting goals for their care. BEFHELZRETHL XIIREL
BEAALTNG,

. Listen to the wishes of their patients when determining the process of care chosen
by the team. EABFHIBTEF—AIXF T 7ok R%&kd5 L CREOEBIZEABITT
wa,

. Meet and discuss patient care on a regular basis. HEEBESTIZOVWTI—F 427
ETOFELEVELTWVS

6. Would agree that there is support from the organization for teamwork. #iPei»&HF—

AFEBHOXBIIHD LB,
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= 207 1 143 72| 50.3% |BEEFY 2RLFE 40 13| 32.5%
n=388  30F 161 68| 42.2% |n=237 3R 0 0
40 1 159 93| 58.5% Lot 27 23| 85.2%
50 1 144 94| 65.3% AR 39 31| 79.5%
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L EEE 23 SAFIR il 35| 85.4%
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W=t F—w7 7 HE AITCS-1I-J Total
Total, mean, (SD), n=358 3.38(1.02) 3.62(0.96) 3.19(0.98) 3.41(1.00)
TRT R 3.07 1.4 1.4 0.84
FHIMF 3.07 7.26 3.63 1.12

L me s -

HE, FRED) n=h5
i, FH, (SD) n=294
F D, n=2

R

20-29, n=72

30-39, n=68

40-49, n=93

50-59, n=94

60-69, n=8

3.59(0.99)
3.35(1.02)
3.13(0.48)

3.48(1.04)
3.40(1.01)
3.36(0.96)
3.33(1.04)
3.23(1.10)

3.80(0.89)
3.59(0.98)
3.25(0.56)

3.71(0.94)
3.58(1.03)
3.65(0.93)
3.53(0.98)
3.66(0.83)

3.27(1.01)
3.17(0.98)
2.71(0.45)

3.15(1.02)
3.09(1.06)
3.17(0.94)
3.22(0.95)
3.64(0.77)

3.57(0.98)
3.38(1.01)
3.04(0.55)

3.46(1.03)
3.37(1.05)
3.40(0.96)
3.37(1.00)
3.51(0.94)
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AITCS-II-LIDEFETE (S [EIEAE)

o IN—hF— v T (8 {EEE{ZECronbach
alpha=0.912

» 191 (8f8) 1§ &% 2K Cronbach alpha=0.940

o« FRAE (7)) 185 %% Cronbach alpha=0.917



EEDHREFTRILE

Country Partnership | Cooperation Coordination
Orchard et al. (2018)
AITCS Canada 0.937 0.911 0.894
AITCS-I 0.898 0.924 0.898
Hellman et al. (2016)
AITCS-5 Sweden 0.91 0.95 0.79
Caruso et al. (2018)
I-AITCS-I ltaly 0.923 0.944 0.968
This study (2019)
AITCS Japan 0.962 0.963 0.917
AITCS-I1-] 0.912 0.94 0.917
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